CODE OF CONDUCT

At Wibotec A/S, we want to make sure that we have responsible supplier relationships, as this contrib-
utes to us acting responsibly and sustainably as a company. This applies both in relation to suppliers
and business partners, collectively referred to as 'supplier' in the following. We have therefore introduced
environmental, social and ethical standards. In addition, it is crucial that our suppliers comply with ap-

plicable national legislation as a minimum.

Wibotec A/S and our employees themselves follow the standards in this policy, and we endeavor to
cooperate with suppliers who show the same responsibility as we do. Through trust, dialogue and co-
operation with our suppliers, we contribute to joint value creation and at the same time ensure a sus-
tainable development and future for the supplier, the customers, ourselves and the surrounding com-

munity.

In order to live up to our standards, price is not always the overriding argument for choosing

supplier.

1- ENVIRONMENT AND CLIMATE

The supplier must strive to minimize the negative environmental effects of its activities,
products and services through a proactive approach and responsible handling of its environmental con-
ditions
(including but not limited to):

- Use of scarce natural resources, energy and water

- Working environment conditions

- Emissions in air and discharges in water

- Noise, smell and dust emission

- Potential and actual soil contamination

- Waste management (hazardous and non-hazardous substances)

- Product issues (design, packaging, transport, use and recycling/disposal).
The supplier must ensure constant attention to current environmental legislative requirements that
are relevant to the environmental effects of its activities, products and services. Moreover
the supplier must ensure compliance with the legislation through training, information, control and
monitoring.
The supplier must continuously improve the overall environmental activity related to significant
environmental conditions.

The supplier must establish and maintain emergency procedures to effectively prevent and treat all



health emergencies and occupational accidents that may affect the surrounding community or
have a negative impact on the environment.

The supplier must exercise due care when designing, manufacturing and testing products. This for
to protect against product defects that could harm the life, health or safety of people who

likely to be affected by the defective product, or have a negative effect on the environment.

2 - HUMAN RIGHTS AND WORKING CONDITIONS

The supplier must not take part in or benefit from the use of child labour

The supplier shall refrain from employing young workers (under the age of 18) to perform any work
type of work which can be expected to endanger their health, safety or morals

The supplier must ensure that its employees are offered a safe and healthy working environment. It
should

include, but are not limited to, protection against fire, accidents and poisons. Sufficient

health and safety policies and procedures must be established and followed

The supplier must provide the employees with the protective equipment and training that is available
necessary for them to carry out their work safely

The supplier must protect its employees against all forms of physical, verbal, sexual or

psychological harassment, violence or threats in the workplace, whether perpetrated by managers or
colleagues,

including when determining and implementing disciplinary measures

Employment with the supplier must be concluded in accordance with applicable law and fulfill

collective agreement requirements for remuneration, working hours, etc.

3 - ANTI-CORRUPTION AND RESPONSIBLE, LEGAL BEHAVIOR

The supplier and people associated with the supplier must not engage in or tolerate corrupt practices
and fraudulent practices and must comply with the relevant legislation.

The supplier must refrain from bribery or using other methods to illegally influence

public and/or private employees.

The supplier's contracts with subcontractors must contain a section on anti-

corruption, and that the contracting party must comply with all applicable laws and regulations, including
tax legislation. Thus, undeclared work is not tolerated.

The supplier must not offer Wibotec A/S or our employee’s gifts or representation with the aim of influ-
encing our decisions. We only accept gifts for business purposes and only up to a reasonable level —

and never during an offer process.
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The Supplier's advice, assessments and decisions must be impartial, and the Supplier must
inform Wibotec A/S of any conflicts of interest. The supplier must not accept

payment that could prejudice an independent assessment.

4 - ZERO TOLERANCE

Wibotec A/S will not cooperate with a company that violates fundamental human rights, contributes to
bribery and corruption or tax evasion. The following is therefore considered as
unacceptable:
Discrimination of employees based on gender, age, sexuality, ethnicity and politics
affiliation.
Exposure of employees to life-threatening work environments about which they have not been informed
the hazards and where protective measures have not been implemented.
Deliberately causing significant air or water pollution or significant soil pollution.
Engaging in or supporting bribery, corruption or fraudulent conduct.
Failure to pay taxes and fees.
Code of Conduct on Modern Slavery
1. Purpose
This Code of Conduct outlines our commitment to preventing modern slavery, human trafficking, forced
labour, and all forms of exploitation within our operations and supply chains. We are dedicated to acting
ethically and with integrity in all business relationships.
2. Scope
This Code applies to:
o All employees, contractors, and temporary workers
e All suppliers, service providers, and business partners
o All subsidiaries and controlled operations
3. Our Commitments
3.1 Zero Tolerance
We maintain a zero-tolerance stance toward all forms of modern slavery, including:
e Forced or compulsory labour
e Human trafficking
e Child labour that violates local or international laws
e Debt bondage
e Restriction of movement or confiscation of identity documents
3.2 Legal Compliance
We comply with all applicable laws and regulations related to modern slavery, including:
e The UK Modern Slavery Act 2015
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International Labour Organization (ILO) conventions

Any equivalent local legislation

3.3 Fair Employment Practices

We commit to:

Free and informed employment
Transparent employment contracts
Fair wages and working hours

Safe and healthy working conditions

The right to freedom of association

While Denmark has no standalone anti-slavery law, we comply with:

Section 262a of the Danish Criminal Code, which criminalises human trafficking, forced
labour, and slavery-like exploitation. [antislaverylaw.ac.uk]

Relevant human rights conventions ratified by Denmark (e.g., UN Protocols, CEDAW, CRC,
etc.). [antislaverylaw.ac.uk]

Danish authorities' alignment with emerging EU due diligence standards and UN Guiding
Principles (UNGPs), as referenced by the Danish Institute for Human Rights. [human-

rights.dk

4. Supplier Expectations

Suppliers and partners must:

Follow all principles of this Code

Guarantee that work is voluntary

Prohibit recruitment fees

Maintain transparent hiring practices

Allow independent worker access and rights

Maintain procedures to identify and mitigate modern-slavery risks

Failure to comply may result in corrective action, suspension, or termination of partnership.

5. Risk Assessment & Due Diligence

We conduct regular risk-based assessments that may include:

Supplier screening and onboarding checks
Audits and site visits
Worker interviews

Continuous monitoring of high-risk sectors and regions

6. Reporting Concerns

Employees, suppliers, or third parties can report concerns through:

Anonymous whistleblowing channels
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o Dedicated email reporting
¢ Direct management escalation
All reports are taken seriously, kept confidential, and investigated promptly without retaliation.
7. Training & Awareness
We provide ongoing training to employees and suppliers on:
e |dentifying indicators of modern slavery
¢ Reporting mechanisms
e Ethical labour standards and responsibilities
8. Continuous Improvement
We commit to regularly reviewing and improving:
e Policies and procedures
e Supplier engagement
e Training materials
¢ Monitoring and reporting mechanisms
9. Accountability
Failure to uphold this Code may result in disciplinary action up to and including termination of employ-

ment or supplier contracts.

5 - VIOLATION OF TERMS OF POLICY

In cases where it is assessed that a supplier, or the supplier's own suppliers, do not live up to

our code of conduct, we will initiate a dialogue with the supplier with the aim of clarifying the specific
circumstances. We will therefore actively seek to contribute to an improvement of the social, ethical and
environmental conditions at the supplier. If this is not successful, the cooperation with the supplier is

terminated.

6 - CHAIN RESPONSIBILITY
Wibotec A/S' suppliers are obliged to ensure that their sub-suppliers also meet the requirements we set

for the supplier. If there are cases where it is established that a subcontractor

does not do so, we reserve the right to terminate the agreement with the supplier without notice.
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7 - CONTROL

Wibotec A/S does not control compliance with our code of conduct towards individual suppliers. We
want to make sure that the permanent and most important suppliers are familiar with the policy and that

they undertake to comply with the requirements in it.

8 - DISCLOSURE

Our code of conduct is published on our website.
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